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Introduction to Legal 
Insurrection Foundation

The following 2024 Annual Report from the 
Legal Insurrection Foundation (LIF) provides 
an update on each of LIF’s projects in 2024 
and the impact LIF has had in education, the 
media, and our culture more broadly. 

Founded in 2019, LIF is a non-profit organi-
zation with a mission to be your voice when 
dissent is silenced in the media, academia, 
and workplace. LIF accomplishes this as an 
umbrella organization of three separate but 
complementary projects created to fear-
lessly pursue its mission. 

Legal Insurrection - Conservative 
News and Analysis 

LIF’s flagship website, legalinsurrection.com, 
dates back to 2008 when Cornell Law School 
Professor William Jacobson founded the 
site to counter widespread leftwing media 
bias he saw in coverage of Senator Barack 
Obama’s presidential campaign. The idea 
was to utilize the internet or “new media” as 
a platform of “legal insurrection,” or to “rise 
up against established authority.. or revolt, 
in conformity with the law.” What started as 
a humble blog with viral success grew to 
become one of America’s leading conserva-
tive news websites.

Critical Race Training In 
Education

Launched in 2021, LIF’s Critical Race Train-
ing In Education Project (CriticalRace.org) 
is LIF’s comprehensive database of critical 
race theory and its offshoots, like Diversity, 
Equity, and Inclusion (DEI), programs in over 
700 colleges and universities, professional 
schools, elite K-12 private schools, and the 
military service academies in the United 
States. 

While many educational institutions no 
longer explicitly use the term “critical race 
theory” in their programs, DEI  training and 
programming is rampant in educational 
institutions across America. CriticalRace.org 
provides a unique and unparalleled interac-
tive overview of these programs to empower 
parents and students.

The Equal Protection Project

Founded in 2023, the Equal Protection Proj-
ect (EPP) is devoted to fighting discrimination 
in education that takes place in the name of 
DEI. Dedicated to the proposition that the 
remedy for racism is never more racism, EPP 
draws from LIF’s unique expertise to investi-
gate, educate, and where necessary litigate 
against education programs that discrimi-
nate based on race, color, national origin, 
and sex, in violation of the federal civil rights 
laws and the equal protection constitutional 
guarantees. 

Your Voice When Dissent is Silenced



4 Legal Insurrection Annual Report

Equal Protection
Project
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Fighting for fair treatment 
under the law without regard 
to race, ethnicity, or gender.
Launched in February of 2023 as a project of 
the Legal Insurrection Foundation, the Equal 
Protection Project (EPP) hit the ground running 
with its mission to combat racism and other 
equal protection violations perpetrated in the 
name of diversity, equity, and inclusion (DEI). 

In two years since its inception, the EPP filed 
over 60 legal actions, most with the Depart-
ment of Education’s Office of Civil Rights (OCR), 
10 amicus briefs, and 1 major lawsuit against 
the State of New York covering 56 colleges and 
universities. As a result of these efforts, EPP 
has garnered an impressive 30 wins resulting 
in discriminatory conduct ending completely 
and another 6 impacts setting a course to 
ending the discriminatory conduct.

The success of LIF’s Equal Protection Project 
has not gone unnoticed. Since its launch, EPP 
has been spotlighted on more than 255 broad-
cast media appearances and received over 
2,200 print/digital mentions. 

In 2024, EPP filed 36 complaints or legal chal-
lenges in 11 states. Two major areas of focus 
for the EPP’s work in 2024 were discriminatory 
scholarships and educational programs. 

University of Wisconsin-Madison 
Eliminates “BIPOC” Only 
Program Requirements

In January of 2024, the EPP filed an OCR 
complaint against the University of Wiscon-
sin-Madison (UWM) over the “Creando Comu-
nidad: Community Engaged Black, Indigenous, 
and People of Color (BIPOC) Fellows” program. 
This program was exclusively available to 
“member[s] of a historically underrepresented 
racial or ethnic group or community.”

The EPP’s complaint resulted in a formal inves-
tigation by the OCR in March 2024, which 
prompted UWM to remove the program’s racial 
requirements and to rename the program, 
“Creando Comunidad.”



6 Legal Insurrection Annual Report

MIT Opens Up “Women of Color 
Only” Program

In May, the EPP hit the Massachusetts Institute 
of Technology (MIT) with an OCR complaint after 
they offered a program titled “Creative Regal 
Women of Knowledge” that was only eligible to 
undergraduate women of color. 

The complaint attracted a significant amount 
of media attention with mentions in The Boston 
Globe, Boston Herald, the Daily Mail, National 
Review, and many other national media outlets.

Feeling the media pressure, within two days of 
the complaint being filed, MIT quietly removed 
the eligibility requirements on the program’s 
website. In early 2025, the OCR confirmed to 
the EPP that they considered this case resolved.

George Floyd Scholarship Deletes 
Language Limiting Eligibility to 
Blacks

North Central University (NCU) in Minneapolis 
offered the George Floyd Memorial Scholarship 
which covered four years of free tuition. The 
scholarship requirements stated it was only 
open to students who were “Black or African 
American, that is, a person having origins in any 
of the black racial groups of Africa.”

Determining this to be a patently racist and 
discriminatory policy, EPP filed an OCR 
complaint in late March 2024 which stated that 
“Discrimination against white applicants is just as 
unlawful as discrimination against black or other 
non-white applicants.”

This specific complaint generated national 
media attention and was featured by Fox 
News, USA Today, NBC News, and the NY Post. In 
mid-July, The College Fix reported that the school 
had eliminated all language related to racial 
requirements for this scholarship. 
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Indiana University Columbus 
Backs Down After EPP Complaint

Indiana University Columbus (IUC) restricted 
the eligibility of its $1,000 per year African 
American Fund Scholarship exclusively to 
African American students. In June, EPP filed 
an OCR complaint, resulting in the university 
removing the scholarship’s racial eligibility 
requirements. 

Two Discriminatory Scholar-
ships Deleted at Minnesota State 
University Moorhead

In June, the EPP filed a complaint against five 
racially discriminatory scholarships identi-
fied on the Minnesota State University Moor-
head’s (MSUM) website. EPP’s complaint stated 
the discrimination at MSUM appeared to be 
systemic given the high number of racially 
discriminatory programs offered. 

Following the EPP’s complaint, two schol-
arships were deleted from the university’s 
website. The complaint remains open against 
the remaining three scholarships still listed. 
The EPP continues to monitor MSUM’s discrim-
inatory practices. 

Jefferson State Community 
College Remedies Women Only 
Welding Program

Jefferson State Community College (JSCC), a 
public university in Alabama, took down the 
website of a discriminatory welding program. 
In July, the EPP filed an OCR complaint which 
stated that the “Women in Welding” program 
was in violation of Title IX due to its discrimina-
tion against men. In December, JSCC informed 
the OCR that the program would be discontin-
ued and in the future all programs would be 
open to men and women.
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University of Virginia Modifies 
BIPOC Only Mentoring Program

The University of Virginia offered the BIPOC 
Alumni-Student Mentoring Program, which was 
only available to BIPOC students, an acronym 
for Black, Indigenous, and People of Color. The 
EPP filed an OCR complaint on October 1st, 
and within a few days, media reports revealed 
the university had modified the program to be 
open to everyone.

Racially Discriminatory Program 
Sponsored by University of Arkan-
sas and Walmart Paused After EPP 
Complaint

In September, the EPP challenged the Univer-
sity of Arkansas (“the U of A”) for sponsor-
ing and promoting a racially discriminatory 
program called the BIPOC Mentor Circle Series. 

The program was run in partnership with 
Walmart and Sam’s Club, and explicitly stated 
that its “core objective” was to aid the profes-
sional development of BIPOC students. The 
program’s application form reinforced the 
discriminatory requirements, asking applicants 
to identify their ethnicity/race, and describe 
challenges they’ve faced as BIPOC individuals.

In February 2025, the EPP received written 
confirmation from the U of A that the program 
had been terminated, and if it were to ever 
relaunch it would be open to all students. Rein-
forcing the broader influence of EPP’s work, in 
November 2024, Walmart publicly stated it was 
backing away from supporting DEI program-
ming and initiatives.

Cal State Alters Systemwide 
Program that Excluded Whites 
and Women

EPP filed eight OCR complaints in late Novem-
ber 2024 against the Cal State system over the 
discriminatory Young Males of Color (“YMOC”) 
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Consortium. Offered at seven campuses and 
through the chancellor’s office, this program 
was only open to males of color.

EPP’s complaints contended that this program 
was in violation of both Title VI of the Civil 
Rights Act of 1962 and Title IX of the Educa-
tion Amendments of 1972 due to excluding 
white and female students.

On January 15, 2025, EPP learned that the OCR 
was closing all eight complaints after confirm-
ing that Cal State had removed the discrimi-
natory requirements from all eight versions 
of this program. While this constituted EPP’s 
biggest victory of 2024, EPP will continue moni-
toring the Cal State system for any signs that 
this program comes back in another form. 

As EPP Founder William Jacobson told Fox 
News, “One of the problems we have is we often 
feel like we’re playing Whac-A-Mole. We knocked 
down this program and get them to open it up 
and another one pops up someplace else and 
you deal with that and then another one pops 
up someplace else.”

Department of Education Investi-
gates 35 Discriminatory Scholar-
ships at the University of Rhode 
Island

In December 2024, the EPP filed an OCR 
complaint highlighting 51 scholarships at the 
University of Rhode Island (URI) that were iden-
tified as discriminating on the basis of race, 
sex, or both. According to EPP’s analysis, URI 
has been the worst offender in terms of the 
highest number of discriminatory scholarships 
at a single higher-ed institution.

In early January 2025, the EPP received a 
response from the OCR stating they had 
opened formal investigations into 35 of the 
scholarships. The office dismissed EPP’s 
complaints against the other sixteen scholar-
ships because they were already being inves-
tigated. 
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CriticalRace.org
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LIF’s interactive database of 
CRT and DEI-related programs 
to empower parents, students, 
and decision makers.

LIF’s Critical Race Training In Education Project 
(CriticalRace.org) launched in February of 2021 
as a database to catalog and chronicle critical 
race training (CRT) and diversity equity and 
inclusion (DEI) programs at colleges, univer-
sities, and educational institutions across the 
country. 

Since then, more than 700 educational profiles 
have been added to the database spanning 
a wide array of institutions. The database 
includes breakouts of colleges and universi-
ties, business schools, medical schools, mili-
tary academies, elite K-12, veterinary schools, 
and a new section on DEI certificate programs. 
Easily searchable and featuring interactive 
maps that allow a user to filter programs by 
state, since inception, CriticalRace.org has 
been accessed by over 600,000 unique users 
who have performed over 8 million actions on 
the platform.

Each profile includes nine key points of focus: 
the admissions policy, on-campus training 
programs, curriculums, disciplinary measures, 
political support for anti-racist activism, 

program funding, defunded/disarmed on-cam-
pus police, resources, and symbolic actions. In 
addition to these profiles, CriticalRace.org also 
offers informational materials about DEI and 
CRT certificate programs. 

Compiling the Facts About DEI 
Certificate Programs

One of the largest projects undertaken by 
CriticalRace.org in 2024 was the addition of 
a database that compiled Diversity, Equity, 
and Inclusion (DEI) programs at the top 100 
colleges and universities in the country. Each 
university profile contains a summary of the 
program offered, costs, and a link to the 
program’s website.

These programs are non-academic, non-de-
gree certificates which have proliferated in 
recent years as the DEI agenda became more 
widespread post-George Floyd. They focus on 
training professionals to implement DEI in the 
workplace through hiring practices, HR poli-
cies, workplace culture, and other business 
initiatives.
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The new database was introduced on Critical-
Race.org in a report released in March 2024, 
titled “Diversity, Equity, and Inclusion (DEI) Certif-
icate Programs Offered by Colleges/Universities.” 
The report chronicled that these programs 
are pervasive at elite institutions, with 48 of 
the top 100 schools offering DEI certification 
programs.

Research at CriticalRace.org revealed that 
many of these programs are deceptively 
marketed as career boosters, despite the fact 
that the site, Indeed, reported a 44% decline in 
DEI job-postings in 2023. DEI is also facing a 
major backlash, as many states have outright 
banned it from public universities.

Additionally, CriticalRace.org found that these 
programs represent major cash inflows for 
universities, with an average cost of $4,129.10 
per certificate program, with some programs 
exceeding the in-state tuition costs of many 
state schools. Top-end Northwestern Univer-
sity charges $24,788, Boston College charges 
$12,912, and Penn State charges $12,325 for 
their respective programs.

While America’s top schools are cashing in 
on the DEI agenda, they’re also ensuring this 
dangerous ideology expands off-campus into 
the real world. As LIF Founder William Jacob-
son explained in a March 2024 appearance 
on Fox News, these programs are “essentially 
training a cadre of political commissars on DEI 
to run corporations, to infiltrate and to advance 
in corporations.”

Exposing Higher Ed’s Attempts to 
Rebrand DEI

With the divisive nature of DEI becoming more 
widely known, many states have taken action 
against DEI-related programs and policies in 
higher ed. Despite the crack downs, on-cam-
pus DEI administrators found numerous ways 
around these laws. This deceptive maneuver-
ing was summed up in a quote from a Univer-
sity of Texas - Tyler DEI employee who said, “No, 
you can still do it. You just have to be creative.”

In September 2024, CriticalRace.org exposed 
many of these efforts in a report titled, “How 
Higher Ed is Rebranding DEI Departments.” 
According to the report, the most common 
tactic used by administrators to evade laws 
and regulations banning these programs was 
to simply rename DEI offices, give new titles to 
administrators, and to move them into differ-
ent departments. 
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A notable example of this phenomenon docu-
mented in the report occurred at Florida State 
University (FSU). In 2023, Florida Governor Ron 
DeSantis spearheaded and signed several 
pieces of legislation aimed at eliminating DEI. 
FSU responded by closing their DEI offices, 
including the DEI Coordinator and Chief Diver-
sity Office roles. Despite these moves, no 
employees were fired, and by October of 2023, 
FSU had created the Office of Equal Opportu-
nity Compliance and Engagement.  

According to CriticalRace.org’s analysis of 26 
universities in states that claimed to have elim-
inated DEI, 10 had replaced their DEI office 
with newly named offices that advanced the 
same toxic agenda.

The DEI-by-another-name trend reinforces the 
ideology’s institutional foothold on campuses 
across the country - including in states with 
laws that expressly ban these programs. The 
findings documented on CriticalRace.org 
should serve as a warning to state lawmakers 
who think passing legislation alone is a silver 
bullet for ending DEI programs .

As LIF Founder William Jacobson told Fox News, 
“These findings highlight how deeply embedded 
CRT and DEI concepts are in higher education, 
with entrenched ideological commitment that is 
resistant to change.” Revealing How Ivy League Schools 

Promote DEI

In December of 2024, CriticalRace.org released 
“Poison Ivies: DEI and the Downfall of the Ivy 
League,” a comprehensive report chronicling 
DEI policies at America’s oldest and most elite 
institutions. CriticalRace.org evaluated each 
of the Ivy League university’s responses to a 

American universities are 
rebranding DEI departments 
instead of eliminating them, 
study �nds

American universities are rebranding DEI departments instead of eliminating 
them, study finds
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recent SCOTUS ruling effectively ending affir-
mative action, in addition to their curriculums, 
programs, initiatives, and required DEI train-
ings.

The report left no doubt that Ivy League institu-
tions are a hotbed for DEI. At every Ivy League 
university, CRT/DEI is prevalent in campus 
programs, events, training, and class content. 
All eight Ivy League schools have a DEI office, 
bias reporting system, and classes within the 
curriculum explicitly focused on this subject. 
Six of the eight schools mandate DEI training 
for faculty and staff. Five require DEI training 
in student orientation programs, and five have 
DEI strategic plans.

CriticalRace.org’s research also revealed how 
Ivy League schools are finding new ways to 
incorporate race-based affirmative action into 
their admissions process. Despite the land-
mark SCOTUS decision, Ivy League schools 
leverage legal loopholes, like asking applicants 
to discuss their race in essay prompts, so they 
can continue considering it in the admissions 
process.

The findings were significant because Ivy 
League graduates are overrepresented in 
many of America’s most powerful institutions. 
This report attracted widespread media atten-
tion, with citations in Fox News, Campus Reform, 
Philanthropy News Digest, The Times of India, 
and many other publications.

Informing Parents About DEI in 
K-12 Education

To educate Americans about DEI’s infiltration 
into all levels of education, CriticalRace.org 
published the K-12 Parents Guide. This guide 
helps parents better understand how they can 

Report highlights prevalence of DEI 
at Ivy League institutions: 
'Dominant ideology'

Sage Hall at Cornell University.
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take action against DEI/CRT programming in 
their child’s current or prospective school.

Featuring a glossary of DEI terminology, an 
explainer on how to identify DEI/CRT programs, 
and highlighting the most impactful actions a 
parent can take to fight back, this guide is a 
blueprint for parents to wrest control of their 
child’s education from DEI radicals.

What Trump’s Win Means for the 
Future of DEI

In December, LIF Founder William Jacobson 
and CriticalRace.org managing editor Kember-
lee Kaye co-authored an op-ed titled “Trump’s 
win put DEI on life support— here’s how he can 
pull the plug” that was published in the NY Post.

Citing CriticalRace.org’s key findings, the op-ed 
broke down how Trump can start directly going 
after universities by pulling their funding if they 
host illegal DEI programs. It also called on the 
Trump administration to work directly with 
groups like the Legal Insurrection Foundation 
by empowering them in court when they file 
suit.

As LIF Founder William Jacobson said in the 
piece, “We have an opportunity to destroy divisive 
DEI once and for all, and to enable Americans of 
all races and ethnicities to come back together. 
Let’s not lose the chance.”

Trump’s win put DEI on life support— 
here’s how he can pull the plug

Former President of the United States Donald Trump speaking with attendees at an 
Arizona for Trump rally at Desert Diamond Arena in Glendale, Arizona.
–Gage Skidmore
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LegalInsurrection.com
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Founded in 2008, 
legalinsurrection.com 
has become more than a 
conservative news website.
Founded nearly 17 years ago, legalinsurrec-
tion.com entered the conservative medi-
asphere as one of hundreds of conservative 
blogs offering alternative news and perspec-
tives to the mainstream media.

Over time, the size, impact, and audience of 
the blog would grow, and legalinsurrection.
com  eventually transformed into a conser-
vative news website with a regular cast of 
contributing editors, original coverage, and a 
vibrant community of engaged readers. 

Today, legalinsurrection.com is one of the 
most influential conservative news websites 
in America, drawing hundreds of thousands of 
visitors each month. Through news coverage, 
legal and political analysis, and plenty of hot 
takes, legalinsurrection.com gives Americans 
the facts they need to push back against media 
deception and leftist ideology.

In 2024, a crucial election year, dishon-
est media outlets manufactured narratives, 
silenced dissenting voices, and worked hand-
in-hand with government and corporate inter-
ests to control the flow of information. Their 
goal was not to inform, but to manipulate. 

With more than a dozen regular contributors, 
and over 4,600+ stories published, legalinsur-
rection.com routinely countered this assault 
on truth, exposing the stories and perspec-
tives that the mainstream media refused to 
acknowledge.

Their reporting resonated across the media 
landscape, earning citations from top conser-
vative outlets and engagement from some 
of the most influential voices in politics 
and culture. In 2024, legalInsurrection.com 
drove more than 11 million pageviews, which 
included hundreds of thousands of longtime 
readers and a growing wave of new audiences 
seeking the truth. 

In addition to covering the fast-paced events 
of the 2024 election cycle, Legal Insurrection 
Foundation leveraged legalinsurrection.com  
to amplify crucial initiatives like the Equal 
Protection Project (EPP) and the Critical Race 
Training In Education Project (CriticalRace.
org), ensuring these efforts reached a broader 
audience and subsequently brought attention 
to important issues being overlooked by the 
mainstream media.
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Ithaca City Schools “Have Not Come Clean as to Their 
Past Practices” Segregating Students

In late May, legalInsurrection.com chronicled the Equal Protection Project’s (EPP) actions against the Ithaca City 
School District over a racially discriminatory event that excluded whites. EPP sent a demand letter insisting the 
district open up the event and that they should inform the community of their actions. Despite their initial 
denials, the district eventually opened up the event to all students and sent a mass email apologizing for their 
actions. 

LIF Founder William Jacobson made an appearance on the Stuart Varney Show on Fox Business, promising that 
“we're going to keep digging” in reference to the district’s actions on this issue. EPP ended up filing an OCR 
complaint due to evidence that the district was aware of the discriminatory nature of the program and had 
received prior complaints. In late January 2025, the Department of Education responded to EPP stating they 
were opening an official investigation into the district.

Notable Stories
Reverse-Discrimination and DEI Now Part of NY State 
Constitution as Proposition 1 Passes 11/9/24

The Equal Protection Project (EqualProtect.org) was the first to sound the alarm about Part B of Proposition 1 
in NY State, the misleadingly-named Equal Rights Amendment. Under the guise of protecting abortion in NY 
State — which was not threatened — the Democrat legislature added not only a wide swath of new protected 
categories such as ‘gender expression’ giving rise to concerns about parents’ rights and girls sports (Part A), 
but also a completely new Part B that embedded core concepts of reverse-discrimination and Diversity, 
Equity, and Inclusion into the constitution.
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Exposing Antisemitism on Campuses 
and in Society

Following the horrific October 7 terrorist attacks against Israel by Hamas and other Gaza terror groups, 
legalinsurrection.com has focused on chronicling antisemitism and anti-Americanism on campuses and within 
society, with over 100 broadcast media and 700 digital/print media appearances. In 2024,  legalinsurrection.com 
aggressively covered this radical, and at times violent movement, whose actions were frequently ignored by the 
mainstream media. 

As LIF Founder William Jacobson told Mispacha Magazine during an interview this past May, these protesters are 
suffering from “some kind of psychiatric break.” In 2025, legalinsurrection.com will continue to aggressively cover 
and expose this antisemitic, anti-American movement.

These stories, among many others, are a testament to legalinsurrection.com’s role in not only informing the 
public, but also in shaping the conversation on critical issues. The battle for America’s future is, at its core, a 
battle for truth. The left understands that controlling the narrative means controlling the country. 

But, their dominance is not inevitable. With every investigative report, every exposé, and every hard-hitting 
analysis, legalinsurrection.com is chipping away at their monopoly on information.

As political turbulence increases and the fight for truth intensifies, legalinsurrection.com will continue to ensure 
that honest journalism shapes the public discourse. 

Whether Radicalized Culture at U. Penn Influenced Luigi 
Mangione Needs To Be Looked Into

Elite universities foster a campus culture that promotes a radical, left-wing ideology. Luigi Mangione, the alleged 
murderer of UnitedHealthcare CEO Brian Thompson, was a graduate of the University of Pennsylvania and was 
potentially exposed to these types of ideas while enrolled. It was revealing that many college professors acted as 
cheerleaders for Magione, and it’s worth investigating how the far-left campus environment influenced him. As LIF 
founder William Jacobson said on the Laura Ingraham Show, “There’s a very radicalized culture. Whether it 
impacted him is something that needs to be looked into. We need to understand it.”
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11 MILLION PAGE-VIEWS:
This is the total number of web visits.

5.9 MILLION SESSIONS:
This is the total number of visits we received for a user who 

spent at least ten seconds on our site.

1.5 MILLION ACTIVE USERS:
This is an estimate of the number of unique individuals 
who visited our site last year. 

REFERRALS FROM MAJOR NEWS SOURCES:
We received referral traffic from some of the biggest conservative 
news sites and bloggers. This included Fox News, National Review, 
Instapundit, American Thinker, Hot Air, and Real Clear Politics.

750K ACTIVE USERS FROM DIRECT TRAFFIC:
Of those 1.5 million active users, half came directly to our 
site without prompting from an outside source like email, 
social media, etc. This shows the incredible commitment 

of our audience.

Legal Insurrection’s
Topline Web Stats 2024
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VIDEO CONTENT

YouTube
 • 10.8K Subscribers
 • 113.6K Views

Rumble
• 244K Views

X (formerly Twitter)
 • 47,454 Total Followers 
 • 186,798 Engagements
 • 19,290 Video Views

Facebook
 • 331K Followers
 • 2,773,409 Total Reach
 • 160,967 Engagements

Instagram
• 10.9K Views

SOCIAL MEDIA CONTENT

EMAIL AND PODCASTS

The Legal Insurrection
Podcast

 • Started in July 2024
 • 6,786 Downloads
 • 42 Podcasts & Hot Takes
 • 25 Hot Takes

Morning Insurrection
Email

 • 35K+ subscriber email list
 • 12,368 total growth in subscribers 
 • Over 8 million emails sent
 • 30.5% open rate
 • 315K clicks generated

Legal Insurrection’s
Digital Footprint in 2024

Legal Insurrection Foundation 
Newsletter

 • 29K+ subscriber email list
 • Over 87,424 emails sent
 • 31.03% open rate
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Friends,

When I first launched Legal Insurrection as a blog back in October of 2008, I never imagined it would 
become what it has today. 

Since our founding, we’ve grown from a small blog into the Legal Insurrection Foundation (LIF), a ful-
ly-fledged umbrella organization to three separate but complementary projects: Legal Insurrection, 
the Equal Protection Project, and our CriticalRace.org Project.
  
This past year was LIF’s most impactful to date. 

Our newest effort, the Equal Protection Project, has exceeded all expectations. Since its launch in 
February 2023, the EPP filed more than sixty complaints with the Department of Education, ten am-
icus briefs, and one major lawsuit. As a result of these efforts, EPP has garnered an impressive thirty 
victories which ended discriminatory conduct.

Meanwhile, LIF’s CriticalRace.org Project, now in its fourth year, has become a nationally-recognized 
database covering more than 700 educational institutions which catalog and chronicle critical race 
training (CRT) and diversity equity and inclusion (DEI) programs at colleges, universities, and educa-
tional institutions across the country.

At CriticalRace.org we’re also exposing efforts in higher education to rebrand discriminatory DEI pro-
grams. In September we published  “How Higher Ed is Rebranding DEI Departments,” which exposes 
how administrators in academia have managed to keep these programs through a combination of 
rebranding and evading laws and regulations banning DEI programs. 

Of course, all of this wouldn’t have started without our flagship news site, legalinsurrection.com 
which is more than a conservative news site, but a community of readers who believe in the work 
we do and rely on Legal Insurrection to be their voice. 

I’m proud to say that we have accomplished all this with a small but committed staff who wear multi-
ple hats, do their jobs with purpose and the highest degree of professionalism, and most important-
ly, produce results. 

From the
Desk of
William Jacobson
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How to
Support LIF

The coming year promises to be our most critical one yet. Dismantling DEI is a top priority, but that 
effort already is facing stiff resistance and the federal administration can’t do it alone.

I laid out a gameplan in a recent op-ed published in the NY Post, where I called on the federal gov-
ernment to eliminate funding for programs that support discriminatory DEI programs. 

As I wrote in the op-ed, “We have an opportunity to destroy divisive DEI once and for all, and to enable 
Americans of all races and ethnicities to come back together”.

At LIF, we’ll be doing everything in our power to make sure that becomes a reality.

Finally, I’d like to extend a special thank you to all our readers, contributors, and donors for your un-
wavering support. None of what we do would be possible without all those in the LIF community. 

2025 is upon us. Let’s get to work. 

Sincerely,

William Jacobson
President and Director
Legal Insurrection Foundation

By supporting the Legal Insurrection Foundation, you become our partner as we diligently and 
methodically work to achieve our mission. 

Thank you for your generosity. Legal Insurrection Foundation is an IRS recognized 501(c)(3) tax 
exempt organization and donations are deductible to the full extent allowed by law.

To give online, scan the QR code above.

To donate by mail: Make check payable to: “Legal Insurrection Foundation”
Send to:
18 Maple Avenue #280
Barrington, RI 02806



Liberty.
Equality.
Family.


